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Business
Policies and
Procedures

Conflicts of Interest




Discrimination or Harassment in the Workplace
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Workplace Health and Safety
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Confidentiality & Privacy

Data Privacy
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rotection of Information
and Intellectual Property (IP)
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Anti-Bribery & Kickbacks
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Anti-Trust/Competition Laws
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Social Media




Theft




Drugs and Alcohol
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Infra Misuse




Purchasing Violations
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Child labour

o ks b

o o oo o

sty Stamers.

i

e cpun s




Equal Employment Opportunity

Timely and Truthful Public Disclosure.




Significant Accounting Deficiencies

Whistle blowing




Known or Suspected lllegal Acts by Clients
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Dignity and Respect
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Corruption

Anti-money laundering




Gifting and Entertainment
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Freedom of association




Integrity of information and assets
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Client information /data storing
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Friends and Relatives; Co-Worker Relationships
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Contributing to Our Community
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Communicating with the public




Protection and Proper
Use of Company Resources




Political Activities




Global trade




Embracing Our Diversity
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Human rights
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Personal investments and
corporate opportunities




Modern Slavery
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Waivers




Conclusion

s sl ot vy sl i o
i o Irstesd,wereyononeanthers o0 s
e ) ety ool

enage R, g o Scs . Complancs team.




Reporting Options
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